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A. THE UNIVERSITY OF ROCHESTER DISCIPLINARY SYSTEM

. STATEMENT OF COMMUNAL PRINCIPLES

Purpose

The University of Rochester is an institution dedicated to the discovery of
knowledge through research and education. The College, ticypar, is a
community of engaged people who come together in a residential learning
environment to learn, to teach, or to work in service to these endeavors. T
encourage the participation and involvement of all members of The College, we
have set forwal several fundamental interrelated principles. The principles of
freedom, responsibility, respect, honesty, fairness, and community are the necesss
conditions to learning. It is these principles that we will use to develop systems an
processes thaafeguard the special nature of The College community and to ensure
the involvement and inclusion of all its members.

Community

Our community welcomes, encourages, and supports individuals who desire t
contribute t o and b enedions Membem of tthe e
Universityés communi ty C 0 me from di
differences in ethnicities, religious beliefs, values, and points of view; they may be
physically different, have different intellectual interests, or haverdifft abilities.

We not only welcome such differences in members of our community, but we alsc
actively seek to include them in all/l

Freedom

The freedom of all people in a community of learning to ask questiahsoaseek
answers is essential and actively encouraged. Each person has the right to lea
teach, and work to express themselves through their ideas and activitigthout
threat to his or her education or career progress or to that of others.orfreéd
expression of ideas and action is not to be limited by acts of intimidation, political or
ideological oppression, abuse of authority, or threat of physical harm and well being

Responsibility

Freedom and responsibility are two sides of the same ¢bo uphold this kind of
freedom of expression and action in the public arena, each person has th
responsibility to own his or her ideas and actions as well as express them in way
that do not | imit or threat enThsmbéaasr s ¢
t hat ideas and actions are neither ar
ideas openly and in a responsible manner enhances the learning and growth of &
On the other hand, to act or exnmpngess
on otherds rights and freedom to | ear



Respect

Respect for the basic dignity of self and others is essential to this community. Ever
person has the right to be treated with respect, regardless of the many differenc
that distinguish ndi vi dual s and groups. Respec
well-being and safety as well as for their personal property, personal space, and fc
their living, learning, and working activities. In addition, members of this
community also have @sponsibility to respect the properties, and functions of the
institution.

Honesty

Honesty and personal integrity are fundamental to all assumptions of participation i
a community dedicated to the advancement of knowledge. Honesty advances ol
effortsas well as strengthens the interrelationships on which community is built. On
the other hand, dishonesty undermines the search for truth and undermines the bor
between the persons who live, study, and work here. It further damages communit
by wastingthe energy and educational opportunities of all involved.

Fairness

The principles of fairness and openness are fundamental to the operations of th
community its processes for decisianaking, problem solving, and doing the work

of the institution. Every person has the right to, and should expect, fair treatment
according to openigtated and cleardgrticulated expectations, policies, and
procedures and in accordance with the fundamental rights and privileges of a fre
society. Every person is engaged in parallel ways to use fair and open methods
of communication and action, including wherever possible, those provided by
existing institutional channels, in voicing concerns and seeking solutions to
problems.

II.  BASIC RIGHTS AND EXPECTATIONS

Students who choose to attend the University of Rochestteuld understand that
they have certain fundamtal rights and that they havwmmitted themselves to
adhering toacademic and social standarsiBich are essential to the wlking of
the community. Ay studentharged with misconduct will be tredten accordance
with the basicstandards of fundamental fairness whimtiude timely notification of
charges, fair and impartial hearings, and the right of ap/&takdents are expected
to respond in a timely fashion to any and all written or verbal communication,
including but not limited to voice mail, electronic mail, letters, and other forms
of correspondence. Failure to check for these forms of communication does not
relieve students of their respondiility to reply.

A significant goal of campus judiciagyroceedings is to promote theelfare of the
student, making the studeatvare of community standardand discouraging the
student from engaging in unacceptable b&ra Another significant goalsi to
proect t he Uni v ecokectiveynterestsramddetdr poterdtial offenders.
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There are important technical differences between campus and criminal judicia
proceedings. The University of Rochesterin contrast to the state, e®not have

fully trained police or investigative units, ot have legal counsel in prepagior
presenting cases, and hhsited capabilities in comparison with the state to
subpoena witnesses or punish them for perjury. It would not be in either the

Uni vesr sart ytthe studentds best interest
the campus judicial system. Indeed, a formal and adversarial procedure might hav
the effect of suppressing infornemior

developmentis best to bring out.

The College at th&niversity of Rochesteviews discipline as only one means to
address student behavior and concerns. Many faculty and staff members work |
address these concerns though a variety of mechanisms.

Student Suppoftletwork of the College

The Student Support Network consists of a comprehensive array of campus offices
and departments. Its purpose is to identify students and issues that may need
attention, support, or other intervention. The Student Support Netwestsm

formally on a regular basis. Its members hold themselves to the very highest ethica
standards, sharing information confidentially among University staff and faculty on

a fArockendowd basis only. The Student Su
makirg body, but provides an opportunity for College staff to communicate
effectively toward developing strategies in accordance with the communal principles
of the College.

Participating in the Student Support Network are representatives from the following
offices: Residential Life, University Counseling Center, Interfaith Chapel,

University Health Service, International Services Office, Dean of Students,
Academic Support, University Intercessor, University Security Services, Dean of
Freshman, Dean of Sophores, the College Center for Academic Support,

Learning Assistance Services, the Bursar, Financial Aid, the Office of Fraternity and
Sorority Affairs, Athletics, Wilson Commons Student Activities, and the Office of
Minority Student Affairs.

lll. THE UNIV ERSITY AND THE PUBLIC LAW

A. The University is not a sanctuary from public law and does not promote or
condone unlawful behavior. The University cooperates with law enforcement
authorities in a manner consistent with its legal duties and the interests of th
University community.

B. Students under prosecution for violation of public law may also be subject to
University judicial proceedings, which are independent of those under public
law. The University may take prompt action under its own procedures
regardlss of whether the public officials have disposed of the case or what
disposition they make.



Students may be subject to University discipline for allegations of unlawful
conduct that occgron University propertyor that occus off-campus if such
off-campws conduct § associatedwith a University activity or raises
considerable concerns that the individual or group poses a threat to the safety ¢
welfare of the University community.

V. DIVISION OF JURISDICTION AND RESPONSIBILITY

A.

Authority to discipline sidents (which the University considers to be any
person or group who is or was in attendance during an academic period i
which misconduct occurred or between academic periods for continuing
students) is vested in the President of the University by the &ni s i t
bylaws. This authority has been delegated througb#an of the Collegand

Dean of Students to thiudicial Officerin the Office of the Dean of Students
for all nonacademic discipline involving both undergraduate and graduate
students with durther delgation to disciplinary hearingams/officers. These
disciplinary hearing teams/officers determine, on the basis of the standards ©
the University community, whether a given alleged act can be said to have
occurred by the preponderance o #vidence and if so, the response which is
most likely to uphold community standards and educate the individual who
committed the act. As the University official responsible for discipline, the
Judicial Officerreceives the recommendatiof these hearip teams/officers

on behalf of the University, accepts or modifies the recommendation, and
formally implements University disciplinary action.

Jurisdiction over cases of academic misconduct involving undergraduate
students has been delegated to the GelRoard on Academic Honesmhich
makes findings and submits recommendations to the deare afpipropriate
college.

There is not always a clear distinction between academic and nonacademi
misconduct. The fundamental criterion for deciding whethemaiter is
academic or nonacademic is whether the student was acting in a scholarly ¢
professional capacity. When the incident involves a student acting in his or he
role as a student, teaching assistant, or expert in his or her discipline, then tt
matter is an academic matter. When the incident involves a student acting a
an individual independent of these roles, then the matter is nonacademic. Th
available hearing procedures are not intended to be mutually exclusive: it is
possible that a studenbwald be subject to both academic and nonacademic
discipline for the same misconduct.

Discretionary responsibility for handling extreme cases, where such action is
essential for maintaining the orderly processes of the University, is retained by
the Prsident or a delegate.

Other officers and agents of the Umsidy may promulgate rules and
regulations applicable to students in partie situations independent tifese
procedures and guidelines. These c&ffs and agencies shall repeerious
violations of such rules and regulations to J€icial Officer



V.

SUMMARY ACTIONS AND OTHER RESTRICTIONS

The University retains the right to summarily suspend, ban, or otherwise constrain o
restrict students, groups and organizations if they pose aipedoor actual threat to
themselves, to others, or to the orderly processes of the University community. Th
range of actions includes, but is not limited to, the following:

VI.

Summary SuspensiorIndividual : If a student's presence on campus poses a
perceved or immediate threat to his or her own or another's physical or
emotional safety and wellleing, the preservation of University r ot he
property, or safety and order on University premises, the University may
impose interim restrictions up to and linding immediate suspension pending a
disciplinary hearing, which occurs as quickly as possible following an incident,
but ordinarily within fourteen (14) business day#t is understood that in
extreme cases, summary action may be imposed for a longed jé time.
Summary Suspension restrictions may also be employed during any appes
process or podtearing reviews.

Summary Actiond Groups/Organizations. Groups and organizations
allegedly violating the Standards of Conduct or judged to be a perceived ol
immediate threat to the physical or emotional safety and well being of one or
more individuals, the preservation of Universityr o tprlopentysod safety

and order on University premises, may be subject to interim sanctions pendin
judicial or other means for resolution. Actions include, but are not limited to,
Summary Social Probation(cancellation of the privilege to hold
functions/gatherings in which alcohol is present) &wnmary Disciplinary
Probation(cancellation of the privilege to hold aniné of function/gathering).
Additional restrictions may be applied at the discretion of the University.

Active Avoidance Order: If a student's presence on campus poses a perceived
or immediate threat to a University community member's physical or emiotiona
safety and welbeing and/or sense of personal safety and security, the
University can issue an Active Avoidance Order. The goal of this action is to
diffuse difficult situations by imposing restrictions that require one person to
actively avoid anothen all situations

STANDARDS OF CONDUCT

Students are expected to abide by thées of the University and teonduct
themselves in accordance lwiaccepted standards of gocitizenship, honesty, and
propriety, and with proper regard for thights of others. Students must also obey
federal, state, and local laws asould any good citizen. Furthermore, their
responsibilities & studentsscholars, researchers, and innpaases teachers and
emerging professionals, often make speciaéntands for tb highest ethical
standards.

The maintenance of harmonious gummity standards requires thathavior which
interferes with or threatendd welfare of others or theniversity community be
prevented. Ignorance of these standards will not be consideralidaexcuse or
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defense.Student participation in anynlawful or other potentially serious violations
of University policy may lead to suspension or expulsion from the University.

The absence of active participation in misconduct is often an insuoffigeponse to
violations of the code of conduct. Students are expected to take an active role i
disengaging themselves from all acts of misconduct, and are expected to repo
serious acts of misconduct to appropriate authorities. Failure to do soecan b
considered acts of complicity, and
charges as active participants.

While this list is not intended to be exhaustive, some examples of how student
might violate University standards and regulations include:

1. Fraud, misrepresentation, forgery, falsifying documents, records or
identification cards, fabricating research data, and plagiarism given to or
received by a University official acting within the scope of his/her duties.
This includes providing incompleiaformation regarding an investigation
into alleged policy infractions.

2. Unlawful or improper (as defined by University Alcohol Policy below) use,
manufacture, sale, distribution, or possession of alcohol.

3. Unlawful use, manufacture, sale, distribution, mwssession of drugs,
narcotics, controlled substances, and/or the paraphernalia associated wit
such*

4.  Unlawful or improper possession, distribution, or useterhs presenting
an imminent or potential threat to the safety and -eihg of others,
including but not limited to the following:

a. weapons of any type (firearms, bb or pellet guns, deebtted
knives, bows and arrows, stun guns, paint ball guns, and the*like)*

b. combustible materials such as gasoline or propane tanks,

c. candles, incense, or other opiéame or burning substances,

d. operation of or tampering with fire safety apparatusany purpose
other than theimtended and proper use.

5. Disorderly conduct, including fighting, threats, assault, attempted assault,
harassment, or other actual or attésgpconduct which threatens the hiealt
or safety of another. This includes noise violations or other actions which
could reasonably be expected to compromiseautitendered pursuit of the
Universityobos educational mission.

6. Obstruction, disruption, or noneperaton with a disciplinary hearing
process, including perjury, and the failure to comply with an imposed
sanction.

7. Failure to comply with any reasonable request of a University official
acting within the scope of his or her duties.

8. Actual or attemptedheft and/or damage to the property of the University
or others.



9. Unauthorized use or misuse of or entry into property or facilities;
obstruction of or dangerous interference with the free flow of traffic on
campus; leading or inciting the disruption of dayday activities of others
on campus. This includes the misuse of University computers and
computer systemand copyright infringement violationésee Computer
UsePolicies below.

10. Hazing, which may include actions taken or situations created which have
the potential to produce mental or physical harm, discomfort,
embarrassment, harassmentridicule to a reasonable person.

11. Sexual harassment, racial harassment, or any other form of illegal
discrimination. (See Harassment/Discrimination Policy and tieyPon
Intolerance outlined below.)

12. Sexual misconduct or assault, including any form of unwanted sexual
contact. AUnwant edd means agains
including those instances in which the individual is unable to give consent
because of unconsciousness, sleep, impairment, or intoxicdtiento
alcohol or other drugs.

13. Failure to consider community expectations and to demonstrate propel
regard for the academic and personal rights of othefhis includes
complicity, as explainedbove.

14. Any violation of the Universityos

*Some items, such as hookahs, are frequently associated with drug use, and will t
confiscated as Security deems appropriate. Items testing positive for drug residu
will be destoyed, and students will face appropriate disciplinary charges. Items
testing negative will be returned to the student for removal from University property.

**|f a weapon is discovered, Security staff will confiscate it and turn the item over
totheapprpri ate | aw enforcement agency.
subject to interpretation, students are expected to comply fully with Security staff
directives. Possession could result in arrest, suspemsidfgr expulsion

VII. JUDICIAL PROCESS

The Complaint and Referral Process
Any member of the University of Rochester or surrounding community (students,
staff, faculty, Security, local law enforcement, local citizens/groups, others, etc.)
may generate a complaint about an alleged nonacadematiaiolof the Code of
Conduct by a student. Individuals who wish to file a report should speak with
representatives from the following areas/offices:
Office of the Dean of StudentsRiver Campus
Office of the Dean of StudentsEastman School of Music*
Office of Residential Lifei River Campus (Director, Senior Associate
Director, Associate Director, Assistant Directors, Area Coordinators,
Resident Alvisors Graduate Head Residents)



Office of Residential Lifé Eastman School of Mus{ESM)*
University Irtercessor
University Security

*Complaints involving Eastman School of Music students are processed by the ESI
Dean of StudentSffice.

All complaints involving alleged nonacademic misconduct by River Campus
students should be forwarded to the Judicidic®f in the River Campus Dean of
StudentDOffice.

The Judicial Officemwill review the complaint and relevant documentation in order
to determine whether or not there is sufficient cause to initiate disciplinary
proceedings or pursue alternative meamsésolution. Possibleresolution options

are as follows:

a. Dismiss the complaint as groundless or trivial.

b. Decide that the complaint can be processed through informal means o
resolution.

c. Direct the complaint to mediation

d. Defer the case pending dismissalDeferment periods are generally not
expected to last more than one semester.)

e. Decide that the complaint contains grounds to believe reasonably that the
Universityés policies, rul es, or
the student, on behalf tie University, accordingly. If this action is taken,
several procedures are possible, as explained below.

Responsible Plea Option

A student charged with an alleged violation may have the opportunity to waive a
hearing by entering a responsible pleahe charge(s) and authorizing the hearing
officer or body to issue a sanction. Based on the nature and circumstances of tf
case, the Judicial Officer, in his/her sole discretion, can either serve as the hearir
officer or refer the matter to another antized hearing officer or body (as described
below) for resolution. The respondent is required to notify the designated hearin
officer of his/her plea within two (2) business days. Failure to do so will result in a
referral to the appropriate hearingdm. In all matters, the Judicial Officer has full
discretion to waive the Responsible Plea Option if the nature and circumstances ¢
the case warrant a full judicial hearing.

The Disciplinary System Hearing Officers/Bodies

There are five different heiag bodies available for resolving alleged violations of

the Conduct Standards. They are as follows:

e Graduate Head Resident The Graduate Head Residents serve as individual
hearing officers responsible for processing disciplinary matters involving
studens choosing the Responsible Plea Option. GHRs resolve, whenevel
possible, alleged violations of residents from their (the GHRSs) respective living
areas or halls. They are authorized to issue the full range of sanctions up to, b



not including, Suspensiofrom University Housing, Suspension from the
University, and Expulsion.

Residential Life Area Coordinator/Assistant Director/Associate Director

The Residential Life Area Coordinators, Assistant Directors and Associate
Director process most Responsiblee®lOptions. These professional staff
members resolve, whenever possible, alleged violations of residents from thei
(the Area Coordinators and Assistant and Associate Directors) respective living
areas or halls. They are authorized to issue the fulerahganctions up to, but

not including,Suspension from the Universiind Expulsion.

Administrative Hearing Officer : An Administrative Hearing Officernamely

the Judicial Officer (Associate Dean of Students), the Director of Residential
Life, the SeniorAssociate Director of Residential Life, or a designee appointed
by the Judicial Office¥ may onduct disciplinary hearingsithout a board or
council Disciplinary cases are usually referred to the Administrative Hearing
Officer when the nature or circutasces of an incident or needs of the
University warrant resolution at this level. Administrative Hearing Officers are
authorized to issue the full range of University sanctions.

All Campus Judicial Council: The ACJC is made up of student justices
including a chief and associate chief. Justices for the ACJC are selected eac
spring by a panel composed of four student senators, the chief justice, and tr
associate chief justice. A member of the faculty serves as an advisor an
nonvoting member. This heag body resolves disciplinary cases ranging from
simple to very serious, and has authority to issue the full range of University
sanctions

Administrative Hearing Team: The Administrative Hearing Team is normally
chaired by a designee of the Judiciafi€r but may be chaired by the Judicial
Officer him/herself, andonsists of at least three but no more than six faculty
staff member®f the University community. This hearing body resoleases
ranging from the simplest the most serious of allagons, and is authorized to
issue the full range of University sanctions. Panelists are selected by the
Judicial Officer based on the needs for fairness, objectivity and balance in the
resolution process. For alleged incidents of sexual assault, setaakiment,
racial harassment, and other illegal discrimination, team members who have
been specially trained to process such matters in a sensitive and appropria
manner are chosen. In such cases, upon agreement of both the respondent ¢
alleged victim,two (2) members of the ACJC, one male and one female, shall
become members of the Administrative Hearing Team.

Disciplinary Hearing Process and Purpose

The Judicial Officernormally schedules an informatisession witheach person
involved in the compiat or named in the report to discuss the alleged violations,
incident documentation and hearing proce§herwise, students will be strongly
encouraged, in their formal charge notification letter, to arrange thikgamng
conference. Students shouddso make sure that they obtain, from the Dean of
Students officea copy of theStudent DisciplineConduct Standards, Policies and

10



Procedureshandbook,whi ch expl ains the Univer si
studentbés rights

The Judicial Officermay take any reasonable stepseusure an orderly hearing
process, including asking other members of the University community, not explicitly
named or involved in the official report or complaint, to take part in the judicial
process as theludicial Officer deems appropriate for the proper and true
adjudication of the matter. Thaudicial Officer has full discretion to make
appropriate changes, additions, or clarifications to the disciplinary procedure
depending on the circumstances of each case.

The purposeof a disciplinary hearing is to seek the truth about a respondent's
alleged misconduct. Through an objectarad fair pocess, a hearing officer or body

(a) determines, based on the information gathered from all involved parties, whethe
or not a violatimm occurred and (b) recommends a sanction if the respondent is founc
responsible.

VIII. FUNDAMENTAL FAIRNESS

Except in extreme cases (where discretionary responsibility has been retained by tt
President or a delegate), no studenallstbe expelled or gter other official
disciplinary action for nonacademic misconductesa theJudicial Officertakes
summary disciplinary action (interim sanction pending a hearing) or unless the
student has gone through a hearingless the student has waived his/hghtrio a
hearing through the Responsible Plea OptiGBandamental fairness for disciplinary
heaings at the University consistd the following standards:

1. All charges must be in writing and presented to the student at the time of
notification of the hedng. (Students are reminded that they are expected
to read and respond to, when necessary, email correspondence.)

2. Charges shall be reasonably specific as to the nature, time, and place of tf
alleged infraction.

3. The student shall be informed of his or hights at the time he or she is
charged and in his or her preliminary meeting withheicial Officer

4. The respondent shall be afforded two (2) days to indicate a preference fo
which kind of hearing (e.g., administrative or student) he or she wishes to
have. This two day limit shall also be the term during which offers for a
Responsible Plea Optidnif offeredd shall be valid. Final determination
of hearing type shall be made by thelicial Officer

5 The respondent shall b motica df theoheatirgd
in writing.

6. Hearings are normally scheduled within 14 business days after the hearin
forum has been selected; however, fhelicial Officermay extend time
lines to accommodate academic calendar or other extenuating
circumstances.

7. The respondent may indicate a preference for an open or closed hearing
(Open hearings can be attended by members of the University community

11



10.

11.

12.

13.

14.

15.

16.

and information about the incident and hearing can be made available tc
members of the University community.) the absence of an indicated
preference hearings are closedFinal determination of an open versus
closed hearing shall be made by #uelicial Officer

The respondent shall have the right to be accompanied by an advisor wh
may confer with and assisteliespondent but may not speak for him or her
as an advocate. The advisor must be a member of the University
community who is not an attorney. Names of recommended advisors whc
are well informed about disciplinary procedures are available from the
Office of the Dean of Students.

Hearing arerecorded. A recording of the hearing will be available in the
event of an appeal, but remains the property of the University.

The respondent shall have the opportunity to answer accusations and t
submit the testimon of material withesses on his or her own behalf.
Witnessed statementSecurity Reports, Residential Life Incident Reports,
and depositiorss scheduled with the Judicial Officer and respondent
shall be acceptable as documentation submitted to a boald.other
documentation is subject to review by the Judicial Officer prior to the time
of the hearing.

All evidence and testimony, including the relevant security reports, the text
of statements made by the respondent prior to his or her hearing and used
the hearing, and any physical evidence shall be presented in the presence
the respondent; however, legal rules of evidence shall not apply.

Relevant reports, documents and other evidence may be reviewed by th
respondent in the Office of the Dean of &unts prior to the hearing.
Copies of any such material may not, however, leave the office.

The respondent shall have the opportunity to indirectly question (through
the hearing teams/officers) all withesggesent during the hearingThis

does not necsarily include the right to confront witnesses in person.

The respondent and all other participants are expected to cooperate durin
the hearing and be truthful in their testimony and responses to questions. /
respondent may choose to refrain from prawidiestimony or answering
guestions however, he/she may not then provide a statement on his/her
own behalf Depending on all the evidence presented, a respondent who
refuses to give testimony or answer questions may nonetheless be foun
responsible by # hearing officer or body.

The hearing teams/officers shall determine by a majority vote whether it is
more likely than not (i.e., by a preponderance of the evidence) that the
respondenviolated a University policyiule, or regulation.

The findings andecommendations of any of the hearing teams/offiadts

be forwarded to thdudicial Officer In the event thdudicial Officerdoes

not accept the findings or recommendations of a hearing team/officer, he ol
she may request further consultation andessby the hearing team/officer

or may make a different finding or recommendation if warranted by the
evidence presented at the hearing. Thédicial Officerwill notify the

12



respondent i n writing of t h
findings/recommendations drof his or her decision and sanctions, if any.
17. The respondent has a right to appeal a final decision in a nonacademic cas
to the appropriate dean/director and in an academic case to the provost.
18. The Judicial Officer has discretion to modify, expand, olarify these
standards and any other aspect of the disciplinary process, depending o
the circumstances.

Victimébs Rights

In all cases, charges are brought by the University against a student accused of
offense; in many cases, the Universityisinfadt e onl y i dent i fi
all eged offense. However, there are
other than the University. When the Judicial Officer determines that a victim can be
identified, the victim is entitled to the folldng:

1. He or she may be present to hear all testimony, indirectly question
witnesses (through the hearing team/officer), and may be accompanied b
an advisor who may confer with and assist the victim but may not speak for
him or her as an advocate. The igdv may be any member of the
University community who is not an attorney;

2. He or she is entitled to learn the final outcome of the case;

3. He or she will be given an opportunity to make a victim impact statement
which will become part of the case record ® reviewed by thdudicial
Officer in any decision/sanction and by any dean or director considering an
appeal; and

4. He or she may request separate hearing rooms (connected electronically) i
order to allow full participation of the parties while at the saimee
avoiding undue embarrassment or intimidation.

5.  Victims should be aware of the fact that they may be required to refrain
from speaking publicly about the outcome of judicial cases due to laws and
University policies. In the event that such is necgsghe victim will be
informed by theJudicial Officer

IX. SANCTIONS

Maintenance of community standards is an important component of the judicia
process. A major goal of the disciplinary process in particular and the University in
general is to tedcwhy something is wrong as well as to prevent its repetition. This

goal is often difficult to carry out, but an effort is made to impose a penalty that will

best educate the student or group involved.

The sanction ranges listed below are used as @egoi demonstrate the expected
consequences from typical cases involving the specific charge alone and withot
mitigating circumstances. In all cases, Hearing Officers and Hearing Boards ar
expected to use discretion and good judgment, and are in nbausy by these
recommendations.
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Alcohol Offenses

Typical sanction range for a first of
disciplinary probation and completion of a University of Rochester alcohol
education program( at t he s t uGbmnunity) eestittiansor h risk
assessment may also be appropriate. Second offenses typically range from one h
to one and one half years of disciplinary probation, community restitution, and a risk
assessment to removal from residence. Third offenseswidely, but very often
include serious and mandated counseling, unless the student is suspended
expelled.

Assault
Typical sanction range: one academic
expulsion from the University.

Computer Misuse

Typica | sanction range: up to one acac
loss of computer privileges for the same amount of tfreeonnection fees may
apply) and/ocommunity restution..

Disorderly Conduct
Typical sanction range: letter of apolagysuspension from the University.

Drug Policy

Typical sanction range for a first of
disciplinary probation and completion of a University of Rochedtag education
program( at t he s.tQordneuniytréstiution ansl/or g risk assessment may
also be appropriate. Second offenses typically range from one to one and one hg
years of disciplinary probation, community restitution, and a risk assessment ftc
removal from residence. Third offenses varyeljd but very often include serious
and mandated counseling, unless the student is suspended or expelled.

Failure to Cooperate/Comply
Typical sanction range: letter of apology to removal from residence.

Providing False, Misleading, or Incomplete Informaion
Typical sanction range: letter of apology to removal from residence.

Fire Safety
Typical sanction ranges vary widely depending on the nature of the violation, but
generally include at | east one acaden

in expulsion from the University.
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Harassment

Typical sanction range: six weeksbd
University.

Hazing

Typical sanction range: up to twoaye s® di sci pl i edugatonalp r ¢

assignment to expulsiondim the University.

Vandalism and Damage
Typical sanction range: six weeksbd
removal from residence.

Sexual Harassment and Assault

Typical sanction range: Up t o voidéncee e
(restraining) order, prohibition from various areas and events, and educationa
assignment to expulsion from the University.

Theft or Attempted Theft
Typical sanction range: eight weeks?éd
suspensiofrom the University.

Trespassing/Misuse of University Property or Facilities
Typical sanction range: letter or apology to removal from residence.

Some of the more common forms of sanctioning are listed and explained below
This list is by no means ihgsive of all options open to officers and boards in
sanctioning for individual offenses.

1. Community Restitution, which may require individuals or groups to write a
letter of apology, participate in a designated service project, or give an
identified commuity (on or off campus) a number of service hours to be
completed within a specified time period. When appropriate, the individual
or group may be required to devise its own community restitution plan to
be approved by the Judicial Officer or his/her desey

2. Counseling Intervention, which may be recommended, and in some case
required, when behavior indicates that the counseling may be beneficial tc
the student. Specific circumstances will determine an appropriate menta
health service referral, which mainclude drug, alcohol, and other
educational workshops. Such mandated interventions may be at the
studentds cost.

3. Financial Restitution, which may require individuals or groups to restore or
replace within a specified time, property which has been dedhatgfaced,
lost, or stolen.

4. Revocation or Restriction of Privileges, for the use of designated
University facilities or programs.
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5. Disciplinary Warning, including an official letter of reprimand to the
student stating that his or her behavior is in violabf University policy
and may not recur.

6. Disciplinary Probation, which normally consists of an official notice that
further violation of University policy will result in serious consideration
being given that the individual or group not be permitteddotinue as a
student or group at the University of Rochester. This is a serious warning
whi ch serves as a check on the st
a student or group is on probation, any further disciplinary action will be
more severe. tmBbation is given for a period of time and can limit the
activities or privileges of a student or group if specified.

7. Suspension from University Housing, which involves revocation of the
privilege of living in University housing for a certain period of ¢im
Students or groups who have their housing contracts or leases terminate
for disciplinary reasons are not entitled to a reimbursement.

8. Suspension, which generally involves the revocation of the privilege of
attending the University and using its fattdlé for a certain period of time.
Conditions for reentry may be specified.

9. Expulsion, which means the student is permanently separated from the
University. He or she may not apply for readmission to any program.

Other common sanctions may include mtn of housing selection privileges;
research assignments; project, program, and presentation requirements; revocati
of other University privileges (e.g., access to computer systems, dining venues
sports and recreation facilities); mandated follgev meetings with University
officials; mandated supervised study hours.

Once a sanction is issued, it is the sole responsibility of the student to ensure that tl
sanction is completed in a timely fashion. Failure to complete an assigned sanctio
will resut in an additional charge, and will be handled administratively by the
Judicial Officer or his/her designe&tudents failing to complete judicial sanctions
normally have their student accounts placed on hold (making them unable to registe
for classes ioreceive transcripts) until such sanction is complet8tiidents facing

this specific charge (i.e., failure to complete or to adhere successfully to a sanctio
i mposed by The Collegebs disciplinary
to an appal.

X.  APPEALS

Grounds for Appeal
An appeal is intended to provide an opportunity to consider any previously
overlooked, exceptional, or unfair circumstances pertinent to the case. It is no
intended to be a rehearing of the events presented at thi@abrdisciplinary
hearing. The only grounds on which an appeal can be made are:

1. To review the sanction in order to determine whether it was appropriate;
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2. To consider information sufficient to alter the decision that was not brought
out at the disciplinarhearing; or

3. To determine whether errors substantive enough to affect the decision wer
made during the hearing.

Process of Appeal

An appeal must be made in writing to the appropriate dean/director within sever
days of the date of the letter officialltating the original disciplinary decision. This
letter will be the formal basis of appeal. The letter should state the grounds ol
which an appeal is made and what the appellant believes supports an appeal on thc
grounds. The dean/director may reviemme or all of the material from the original
hearing before considering an appeal. The dean/director may consult with anyon
he or she feels is pertinent to, or would be helpful in determining the appeal.

Effect of Appeal

The student appealing will reeel a written decision from the dean/director. On
appeals, the dean/director maghold ormodify the decisionor the case may be
referred back to a board for a new hearingt the discretion of the dean/director
and upon the recommendation of thelical Officer, where appropriate, all or some
of the sanctions may be suspended pending the final decision.

XI. DISCIPLINARY RECORDS

Student records, including files from disciplinary cases maintained by the
University, are treated with appropriate confidalityy, in accordance with the
University policy on student records and relevant legal standards. Academic
transcripts issued during periods of suspension or expulsion will be accompanied b
a letter from the registrar indicating that the student is otlyresuspended or
expelled from the University for disciplinary reasons. Officers of the University
who have knowledge of disciplinary action may on occasion be asked to respond t
inquiries regarding the st ude mdcdrdanceé nv
with the confidentiality of such records, the University officer may only reveal such
information with the authorization of the student, except when required by law or
when the University officer perceives a significant risk to the safety drbeeig of

that student or others. Disciplinary files are normally destregednyears after the

s t u d dasttirident or separationfrom the University However, certain
University officials may retain indefinitely a record of offenses and final
dispositions (without the names of the participants) to provide a precedent to assis
the adjudication of future cases.

Release of Disciplinary Information

Recogni zing that others play importan
be offered thepportunity to sign a release of disciplinary information form in each
event of formal judicial action. The studé@preferences, as indicated on this form,
will be honored by The College to the greatest extent possible. However, it is
important to notehat there are some legal procedures which warrant the release o
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this information to appropriate persons and authorities, and in all cases, The Colleg
reserves the right to share information with appropriate persons in the event that
st ud e n tadddor dafetydretinndanger.

B. OTHER STUDENT L IFE POLICIES , REGULATIONS , PROCEDURES
.  ALCOHOL AND OTHER DRUG POLICY

INTRODUCTION

The University of Rochester Alcohol and Other Drug Policy has been adopted tc
help students comply with federal, stateddocal laws regulating the possession,
consumption and service of alcoholic beverages and possession/use of illegal drug
(See page3 for the list of federal, state, and local laws regarding alcohol and other
drugs.) All undergraduate students, stutdlgmoups and organizations, and guests are
required to abide by the local, state and federal laws and ordinances, as well :
University regulations and conduct standards (including this policy) governing
consumption of alcohol and control of illicit drugehose who choose to engage in
the use of alcohol or other drugs in violation of the law or University policy will be
held accountable for their actions and subject to the full range of institutional
sanctions and other disciplinary measures, up to amading expulsion. Discipline
for viol ations of this policy wi ||
Disciplinary System (See paged4).

Campus chapters of international and national organizations may have regulatior
t hat go b ey on dpolityh Ehe policiesvand groceédyrésscontained
herein are the minimum requirements applicable to these organizations.

ALCOHOL AND OTHER DRUG PROHIBITIONS
The following activities are prohibited among all members (and guests) of the
University undergraduatmmunity:

Alcohol:

Underage Purchase, Consumption, or Possession:
e The purchase, consumption, or possession with the intent to consume b
any individual under the age of 21.

Procurement/Service of Alcohol:
e The purchase of alcohol for a person who igamthe age of 21 and/or
apparently intoxicated.
e Serving or giving alcohol to a person who is under the age of 21 and/or
apparently intoxicated.
e The serving of alcohol to individuals who are known to become intoxicated
habitually.
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Possession/Use of Fal#entification:
e The possession or use of false, fraudulent, or altered identification or the
use of anotherds identification f ¢

Open Containergi.e., anyreceptacle containing alcohol, which is open in such a
way as tgpermit direct consumption of the contents):
¢ Possession of an open container of alcohol anywhere on campus, except (:
in a residence hall private living space, which includes common areas
within suites, (2) in a fraternity or special interest house, anth(&n area
designated, through the event/function registration process, as a plac
where alcohol consumption is permitted.

Common Containergi.e., a receptacle for dispensing multiple servings of an
alcoholic beverage.):

e Possession or use of kegs, bbealls, or other common containers, except
for registered events in which specific criteria have been met or for
registered events managed by a licensed caterer/third party vendor.

e Specifically, ficommon containersao
when any individual container exceeds the maximum amounts below:

0 40 ounce container of beer
o 5 liter container of wine
0 One (1) liter container of distilled spirits

Drinking Games or Contests:

e Drinking games or contests (e.gQuarters) fiBeirutBeer Pong etc.).
Please note that the presence of alcohol where the game is played is
sufficient to classify the incident as a drinking game violation. Where
interpretation is necessary, student(s) will be charged with the
violation, and a hearing board will interpret this policy.

Rapid Consumptian
e |tems/substances used to dispense alcohol in a rapid maachras beer
bongs, funnels, Je shots, etc.

Public Intoxication
e Public intoxication, which is defined as alcofelated conduct that is
disordery, inconvenient, or annoying to others or a potential risk td@sone
own or anothés health and welbeing.

Driving While Intoxicated (DWI) or Ability Impaired (DWAI):
e Driving while intoxicated or under the influence of alcohol as defined by
New York Stae law.

Sale/Advertising of Alcohol:
e The sale of alcohol to any person at all times, except by a licensed
caterer/third party vendor at a registered event.
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e Invitations, posters, and other forms of advertising for specific events
(including publicity viaemail distribution lists) may include references to
alcohol, but may not be the focus of such publicitgpecifically, such
publicity must include the phrase
21 years of age and ol desrnordmay a®/h o
reference to or implication of excessive consumption of alcohalcohol
Aspeci al sfro(ne. gn.i,ghfit,wo idol | ar dr a

Other Events/Functions
e Possession or consumption of alcohol at all membership recruitment
functions andnew member/intake functions, such as those for Greek
organizations, clubs, athletic teams, etc.
e Possession or consumption of alcohol in athletic facilities or at athletic
events.

Freshman Areas (Gilbert, Hoeing, and Susan B Anthony)
e Possession and usd alcohol by all persons in all freshman rooms and
Quad common areas, except for Residential Life staff, Resideivisaks
FreshmanFellowg nd D&éLi ons of | egal age.

Drugs:

Trafficking/Distributing
o Trafficking, manufacturing, distributing, or posseng with the intent to
distribute any illegal drug, narcotic, or controlled substance.

Use/Possession:
e The unlawful use or possession of any drug, narcotic, or controlled
substance.

Paraphernalia
e The possession of drug paraphernalia, such as bpimgs, or any other
item or device used in conjunction with illegal drug activity.

EVENT/FUNCTION REGISTRATION

All events/functions that meet any one of the three criteria below must be registere
and the procedures outline@&vent iPuncet
be followed (note: the procedures are available from the Student Activities Office,
the Dean of Students Office, and the UHS HeBhbmotionOffice; they can also be
accessed dtttp://www.rochester.edu/college/dps/

e More than 75* people are expected to be present at any one(fime,
fraternities sororities,and special interest floors in selence halls, the
total is 24), OR

e Use of common container of alcohot distilled spiritsby a third party
vendoris beng requested.Use of common containers or distilled spirits,
other than that by a third party, is prohibited at parties.
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The University reserves the right to, and may, conduct random checks of any evelr
or function to determine compliance with this pgli

SANCTIONS FOR POLICY VIOLATIONS

Besides potential criminal penalties and civil liabilities, violators of this policy will
be subject to the full range of institutional sanctions. The organizers of
events/functions involving alcohol (including the sporing group, the social hosts,
and other individual group members) will be held accountable if their event/function
is not in compliance with this policy. Individuals or groups who violate the UR
Alcohol and Other Drug Policy will be subject to the fallng Universityspecific
consequences and sanctions, based on the severity and/or frequency of violation.

Individual Sanctions
Sanctions may include one or more of the following, but are not limited to:
¢ Written warning
Disciplinary probation (e.g., for semester, six months, one calendar year)
Completion ofanalcohol and/or drug education program
Educational assignment
Communityrestitution hours
Risk assessment conducted by a qualified substance abuse professional
Suspension from University housingtbe University
Expulsion from the University

Group Sanctions
Additional group sanctions may include, but are not limited to:
* Immediate termination of the event/function
e Submission of guest lists for all future formally registered events/functions
¢ Restricion of guests to those only of age or only those belonging to the
specific organization
Continuousors i t € moni toring (at the org
Mandatory Social Host training or other alcohol education program
Community restitution has
Mandated thireparty catering of future events involving alcohol
Loss of University funding and/or recognition
Suspension of event/function hosting privileges

QUESTIONS ABOUT THE POLICY

For questions about the policy, contact the Office of the Deddtuafents (275
4085) in 510 Wilson Commons. This office oversees the administration of the policy
and the resolution of violations and actively engages in a cooperative effort tc
educate students and organizations about their responsibilities as memtiers of
academic community.
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RESOURCES FOR EDUCAION, COUNSELING & TREATMENT

Alcohol poisoning is a lifghreatening situation and prompt medical care should be

the first priority for anyone found to be severely intoxicated. All members of the

University commuity are urged to provide the necessary assistance in such
emergencies. The University of Rochester offers a variety of alcohol and other drug
related resources and support services for students, faculty and staff nigcludi

Office of the Dean of Studers: Policy administration, adjudication & resolution of
violations resource$or alcohol and other drug related concerns, event registration
River Campus: x5-4085
Eastman School of Music: x4-1200

University Health Service: Primary care visits wh physicians, nurse practitioners,
and registered nurses for any health concern

Medical Center Office: x5-2662
River Campus Office: x5-2161
Eastman SchodDffice: x4-1230
Health Promotion Unit: x5-3113

(Educationalworkshops/info., and ®tal Host Training)

University Counseling Center x5-3113
Individual, couples, and group counseling

Security: Assistance with emergencies and fgmnergencies

Emergency Response x13
Medical Emergency Response Team (MERTXL3
Non-emergencies x5-3333
Student Activities Office x5-2330

Room reservation, caterer information

Residential Life x5-3166
Support/assistance with studentsd | iv
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FEDERAL, STATE & LOCAL LAWS
REGARDING ALCOHOL & OTHER DRUGS

The following federal, state, and local laws regarding
apply to all members of the University community:

alcohol and other drug use

LAW

DESCRIPTION

PENALTIES

Minimum Drinking
Age Law

It is illegal for individuals under the
age of 21 to purchase oogsess
alcoholic beverages with the intent
consume such beverages.

Fine not exceeding
fifty dollars,
completion of an
alcohol awareness
program, and up to
thirty hours of
community service.

Procurement of
Alcohol & Serving of
Alcohol for Underage
Perons

Procuring alcohol for a person undg
21 through misrepresenting his/her
age is prohibited. The serving of
alcohol to individuals actually or
apparently under the age of 21, to
intoxicated individuals, or to
individuals who are known to
habitually becora intoxicated is
prohibited.

A fine of not more
than two hundred
dollars and/oup to
five days
imprisonment.
Penalties include
suspension of liquor
sales license and/or a
$1000 fine.

False Identification
Laws

The purchase or attempt to purchas
alcohol with the use of false or
fraudulent documentation (such as
false identification card or a drivésr
license belonging to another) by
persons under 21 years of age is
prohibited.

Fines of not more than
$100, community
service, and
completion of an
alcohol avareness
program.

Open
Container/Public
Consumption Law

The possession/consumption of an
open container of alcohdli.e., any
carton, cup, glass or receptacle whi
is uncapped, uncorked, unscrewed,
unsealed or otherwise open in such
way as to permit déact consumption
of the conten® in a public space is
prohibited.

$250 fine for firsttime
violations.

Driving While
Intoxicated (DWI)

A BAC (blood alcohol concentration
of .08or higher, or other evidence o
intoxication.

Fines of up to $1000,
driving license revokec
for at least six months,
and up to one year jail
time.

Driving While Ability
Impaired (DWAI)

A BAC of more than .05 but less thg
.08 BAC, or other evidence of
impairment.

Fine of $500,
revocation of license
for 90 days, and up to
15 dayof jail time.
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Zero Tolerance Law

Drivers under age 21 who are foung
to be driving with any alcohol in
their system (.02 to .07 BAC) may b
charged.

Fine of $225 and a six
month license
suspension.

lllegal Use,
Possession, &
Distribution of Drugs
Law

Fedeal and New York State laws
provide legal sanctions and penaltig
for the unlawful possession or
distribution of controlled substanceg
The severity of the penalty depends
on the nature of the criminal act ang

Possession of as little
as 25g of marijuana
can resultin a
maximum of three
months in jail or a
$500 fine. Possession

of as little as 1 mg of
LSD can result in up td
15 years in prison.

A person who serves alcohol to os@ss in procuring it for a
person under 21, or who sells it to or assists in procuring it 1
an intoxicated person of any age, may face civil liability to
someone injured by that pergsrintoxication. Likewise,
anyone who sells a controlled substancartother or assists in
procuring it for them may be liable for injuries to others caus
by that persods resulting impairment.

the identity and amount of the illicit
drug involved.

General Obligations
Law

II. GROUP RESPONSIBILITY POLICY

A student organization may be disciplined for a violation of University policy
committed by anindividual, whether or not the individual is a member of the
organized group, if the group, or a substantial segment of it, authorizes, directs, c
encourages the violation, or with reckless indifference does not make reasonable u

of t he gr lwange@rsl auharity toiprevent Wiolations occurring within
a groupds living space, during or b e
groupds resources are all indications

organization, groups aexpected to actively prevent violations if there is sufficient
reason to believe they are about to be committed, to intervene in violations whe
they become aware of them, and to react responsibly to violations when the grou
has become aware of the fatiat they have occurred Additionally, failure to
provide truthful and complete information about misconduotluding both
violations of law and poligy can result in charges against the group itself for such
violations.

. HAZING POLICY
Compliance is ¢pected by all groups and individuals at the University of Rochester.
The University of Rochester defines hazing as follows:

Any action taken or situation created, whether on or off University premises,

which has the potential to produce mental or phatsidiscomfort,

embarrassment, harassment, or ridicule. Such activities may include, but ar

not limited to the following: use of alcohol; paddling in any form; creation of

excessive fatigue; physical and psychological shocks; quests, treasur:

huntgscaveger hunts (without the expressed and prior approval of the
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appropriate director or deanpad trips or any other such activities carried on
outside or inside the confines of any living u(iithout the expressed and
prior approval of the appropriate diter or dearn)wearing public apparel
which is conspicuous and not normally in good taste; engaging in public stunts
and buffoonery; morally degrading or humiliating games and activities; and
any other activities which are not consistent with fraternal taual, or policy,

or the regulations and policies of the educational institution.

Violations are reviewed by the Judiciaffider and the Director of Fraternity and
Sorority Affairs, the Director of Athletics, or other appropriate University official

In sanctioning groups found responsible for hazing, hearing boards are trained t
begin sanction discussions with the possibility of revoking the recruitment privileges
of such organizations.

IV. COMPUTER USE POLICIES

RESIDENTIAL COMPUTING NETWORK (RedNet)

ACCEPTABLE USE POLICY
The Residential Computing Network (ResNet) at the University of Rochester
provides inroom and public area connection services in River Campus and Eastma
residences in support of the educational mission of the University. theis
responsibility of each resident to use these services appropriately and in complianc
with all University, local, state and federal laws and regulations. Access is a
privilege that can be revoked due to misuse. By accepting University housing
and/orconnecting to the ResNet system the user agrees to the terms and conditiol
of this Acceptable Use Policy, related University of Rochester computer use policies
and the Student Conduct Code.

The University and the Residential Life programs have adogtedfdllowing
regulations on the use of the residential computing network:
1. ResNet services, equipment, wiring or jacks may not be altered, nor
extended beyond the location of their intended use.
2. The residential network may not be used to provide accessitensity or
the Internet to anyone outside of the University community for any
purposes other than those that are in direct support of the academi
program of the University.
3. Any receipt, retransmission or destruction of software or data must observe
copyright laws, license restrictions and University policies.

4. Vi ewing, copyi ng, altering or des
connecting to a host on a network without explicit permission is a violation
of this policy.

5. The residential network is aafed resource. Network use or applications
which inhibit or interfere with the use of the network by others is not
permitted.
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