


 
General and “fit” questions 

 
• Why are you interested in this particular field of employment/field of study? 
• What academic achievements are you most proud of? 
• Why did you choose your major and how does it relate to your goals? 
• What classes were your favorites? Least favorites? 
• What would you like to be doing in five years? What are your long-term career/academic goals? 
• What are your greatest strengths and weaknesses? 
• How would you describe yourself and how would others describe you? 
• What are your three most significant achievements? 
• When did you use persuasive skills or sales talents? 
• Why should we hire/admit you? 
• How have your academic experiences prepared you for a career, and what are your future academic 

goals? 
• What would you do differently with regards to academic, co-curricular, and practical experiences? 
• Why did you attend your Alma Mater? 
• What do you think it takes to succeed in the job/academic program you are being interviewed for? 
• Are your grades fair reflections of your academic abilities and intellectual potential? 
• What motivated you to first interview with us? 

 
Behavioral questions 

 
• Describe when you faced problems at work that tested your coping skills.  What did you do? 
• Give an example of a time when you had to be relatively quick in coming to a decision. 
• Tell me about when you used communication skills in order to get an important point across. 
• Tell me about a job experience when you had to speak up and tell others what you thought or felt. 
• Give me an example of when you felt you were able to motivate co-workers or subordinates. 
• Tell me about an occasion when you conformed to a policy even though you did not agree with it. 
• Describe a situation in which it was necessary to be very attentive and vigilant to your environment. 
• Give me an example of a time when you used your fact-finding skills to gain information needed to solve a 

problem; then tell me how you analyzed the information and came to a decision. 
• Tell me about an important goal you’ve set and tell me about your progress reaching this goal. 
• Describe the most significant written document, report or presentation you’ve completed. 
• Give me an example of a time when you had to go “above and beyond” to get a job done. 
• Specifically, what did you do in your last job in order to plan effectively and stay organized?  
• What did you do in your last job to contribute toward a teamwork environment?  Be specific. 
• Give an example of a problem you faced on the job and how you solved it. 
• Describe a situation when you positively influenced the actions of others in a desired direction. 
• Tell me about a situation in the past year when you dealt with a very upset customer or coworker. 
• Describe the most challenging person you’ve interacted with and how you dealt with him or her. 
• Give an example of a time when you failed.  

 
Questions for a potential employer 

 
• How would you describe the job in terms of day-to-day roles and responsibilities? 
• What qualities are you seeking in a candidate? 
• What type of person would most likely succeed in these roles? 
• How will my performance be judged, and by whom? 
• What characteristics does it take to succeed within this organization and within this position? 
• What are the best things about the job and, the most challenging requirements of the position? 
• What is the typical career path and time frame associated with career development? 
• How will I be trained and how can I begin preparing now? 
• Who last served in this position, and what is he/she doing now? 
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