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Attendees: A. Anderson, N. Burnett, B. Carter, L. Crews, L. Davidson, R. Feldman,  
J. Guzman, K. Laureano, A. Lerner, M. Miranda-Smalls, I. Moore, E. Newport, B. 
Olivares, D. Pole, R. Richardson, R. Tapp, A Waddill, D. Watts, M. Mull, A. Plonczynski  
 
Scribe: J. Guzman 
 

I. Introductions 
 

II. Update on Faculty Diversity Initiatives (Dr. Lynne Davidson, Vice Provost for 
Faculty Development and Diversity) 

 
Quick Snapshot of Faculty Diversity 

• Last year there were 41 underrepresented minority (URM) faculty 
members. This year there are 52 URM Faculty members across the 
university, which constitutes roughly 3% of the overall faculty population.  

• Last year there were 439 female faculty members (29.5 %); this year there 
are 496 female faculty members. 

• The Vice provost’s office, in collecting data, uses the faculty senate 
definition of “faculty.”  

• There is new data that shows how we compare to the Consortium on 
Financing Higher Education (COFHE) schools.  

• Fall 2008 data has not yet been posted, but for more information, please 
check out the website: 
http://www.rochester.edu/diversity/statistics/index.html 

 
What’s new? 

• Data collection: Starting in Fall 2007 – Deans across the university were asked to 
prepare themselves for a university wide data collection project due at the end of each 
academic year. Several of the questions pertain to the recruitment process, applicant 
pool by department as compared to the national average.  Some results of the first year 
of data collection were presented to the Board of Trustees in October, as well as the 
Faculty Senate.  Additional results will be posted on the above‐mentioned website in the 
near future. 

• Listening Tour: Lynne has been meeting with faculty of color, and other 
underrepresented faculty members across the university to see what their 
issues and concerns are. 

• Faculty search committee member training: In October, Lynne’s office 
sponsored a workshop on Gender Bias that brought together faculty 
members across the university to talk about biases within the search 
process when evaluating applicant pools. Over 75 faculty members from 
across the institution attended the sessions, and Lynne’s office is working 
on additional training that will address racial o other biases in the process. 

• Recruitment: Late in October, Lynne and a group of faculty and deans from across the 
university attended the annual Institute on Teaching and Mentoring, held in Tampa, 
Florida.  This conference is aimed at supporting PhDs of color from the southern parts of 
the U.S., of whom over 1000 attended. 

 
Communications: 
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• The diversity blog is up and running! It should be used for constructive 
criticism or suggestions. Check it out: 
http://www.rochester.edu/diversity/blogs/index.html 

• Currently there are packets of information: About UR, City of Rochester, 
etc. to help recruit faculty members.   Lynne asked what else is needed for 
these packets to help make UR stand out and appeal to potential faculty 
members of diverse backgrounds?  Various suggestions were ffered 

o New CDR Brochure 
o Include Student Perspectives (e.g. student profiles) 
o Additional copies of publications (e.g. Messenger, OMSA 

Chronicle, Rochester Review) 
o Information about alumni and parents 
o Faculty spotlight 
o Information about accolades (e.g. international and national award 

recipients) 
o DVD (There is a College Admissions video which can be included) 
o Information about FDI and SBAI (already included) 
o If there are more ideas, please contact Lynne Davidson 

 
III. Student Led Discussion: Privilege in a Multicultural Society (Rashiida 

Richardson)  
• Please see below for a copy of her Power Point presentation slides 
• Questions: 

o What are the implications on the cultural groups? Especially when the 
Campus Climate Survey suggested that for several people “diversity 
doesn’t matter to me”? 

o Students need to step outside their comfort areas 
o It was suggested that people read: Gladwell, M. (2008) Outliers: The 

Story of Success.  
 

IV.  Announcements 
• Lydia Crews: TODAY, Monday Dec 8th from 7-8PM in Gowen, CAB and 

Concerts are coming together to meet with student leaders to discuss 
what each organization does and the decisions that lead to the programs 
they sponsor. They will also welcome programming ideas from students. 
This is the perfect place to bring up the concerns regarding diversifying 
student programs.  

• Sign up for the CAS 358: Leader-to-Leader Course: Meets every Friday 
from 2:30 – 5 PM from January 30 – April 3, 2009 (2 credits). 

• Campus Climate Conversation  
o Monday, January 19  
o Online registration coming soon 
o Check out attached flyer for more information 

 
V. Student Led Discussion: How can the Pride Network proactively involve students 

in CDR to serve as a voice for students on campus? (Alyssa Waddill) 
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• What’s needed on campus? 
• Where are there gaps? 

o Students are voicing what is actually going on, but the questions 
aren’t being asked. 

• What can we proactively do? 
o There is not that much “diversity” represented on the CDR 
o Alyssa checked CCC for a running list of cultural groups to send 

invitations to send representatives to the CDR meetings (e.g. 
ADITI, CASA, ILC, SADACA, Women’s Caucus, etc.) 

o There exits self-segregation – ask for people to come together. 
• To what extent has the CDR information gone back to the students’ 

cultural awareness respective groups?  
• What can we do? 

o Suggestion of a 2- credit Diversity Course, similar to the Leader-to-
Leader Course: 

 Could take accountability away from other courses 
 Could be a step in the right direction 

o Spotlight the diversity selected courses highlighted in blue in the 
paper copy version of the course selection books and take another 
look at the syllabuses, etc. Offer a selection code to create a list of 
all the diversity courses online.  
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