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9:30 – 9:45 Introductions and Overview 

9:45 – 10:45 Title IX Terminology and Process 

10:45 – 10:55 BREAK 

10:55 – 11:30 Impartiality 

11:30 – 12:15 Evidentiary Matters 

12:15 – 1:00 LUNCH BREAK

1:00 – 2:15 Investigations 

2:15 – 3:15 Live Hearings and Appeals 

3:15 – 3:30 BREAK 

3:30 – 4:00 Informal Resolution Process

4:00’ish – 4:30 Q&A 
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https://www.ed.gov/news/press-releases/secretary-devos-takes-historic-action-strengthen-title-ix-protections-all-students#:~:text=Key%20provisions%20of%20the%20Department,on%20the%20basis%20of%20sex&text=Requires%20schools%20to%20offer%20clear,person%20to%20report%20sexual%20harassment
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https://www.eeoc.gov/laws/guidance/enforcement-guidance-vicarious-liability-unlawful-harassment-supervisors
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This presentation is provided as a service to clients and friends of Harter Secrest & Emery LLP. It is intended for general information purposes only and should not 

be considered as legal advice. The contents are neither an exhaustive discussion nor do they purport to cover all developments in the area. The reader should 

consult with legal counsel to determine how applicable laws relate to specific situations. Attorney Advertising. Prior results do not guarantee a similar outcome.
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