
 

 

 

 
COVID-19 Vaccine Sick Day 

Frequently Asked Questions 
Updated 9/9/21 

 

Q.  Can I use the COVID-19 Vaccine Sick Day any day?  

A.  No, the University is providing a one-time paid vaccine day equivalent to one day’s standard work 
hours to non-exempt, hourly-paid part-time and full-time staff who are unable to work as a result of 
a reaction to a second dose or booster of the COVID-19 vaccine. Since side effects generally 
happen within 24 hours of the vaccination, the sick day must be used within 24 hours of receiving 
the second dose or booster of the vaccine if the employee is scheduled to work.  

 

Q. Will I be paid if I have side effects from the COVID-19 booster shot?  

A. Yes, the COVID-19 Vaccine Sick Day can be used if an employee has side effects within 24 hours 
of the booster and is unable to work.  

 

Q. If I start experiencing symptoms the day I received the vaccine at work, can I use sick time 
then?  

A. If you continue to feel ill beyond the first 24 hours following your second dose or booster of the 
COVID-19 vaccination you will have to use your available sick time.  

 

Q. What if I still feel sick after the second dose beyond 24 hours post vaccination? 

A. If you continue to feel ill beyond the first 24 hours following your second dose of the COVID-19 
vaccination you will use your available sick time. The one-time paid vaccine day is to be used within 
the first 24 hours after your second dose only. 

 

Q. If I got my second dose of the vaccine in January and took a sick or PTO day afterward, can I 
get that day back?  

A. Yes, this benefit will extend back to January 3, 2021. The time entry guides for timekeepers and 
employees provides instructions on how to retroactively record a COVID-19 Vaccine Sick Day. A 
correction can be entered for a day’s sick or PTO time previously used per the eligibility guidelines.  

https://www.rochester.edu/human-resources/wp-content/uploads/2021/02/COVID-Vacc-Effects-Instructions_Timekeeper_FINAL-1.pdf
https://www.rochester.edu/human-resources/wp-content/uploads/2021/02/COVID-Vacc-Effects-Instructions_Employee_FINAL-1.pdf


 

Q.  If I get or receive the vaccine somewhere other than University of Rochester Medical Center, 
do I still qualify for this sick day?  

A.  Yes, effective September 27, 2021, the University of Rochester requires all faculty and staff to be 
vaccinated against the COVID-19 virus. Once you receive the second dose or booster and are 
scheduled to work, you must complete your Dr. Chat Bot health screening, as always. If you screen 
positive for symptoms you will be instructed to stay home until you are contacted by Employee 
Health (EHS) or University Health Services (UHS). If your symptoms prevent you from working, 
Employee Health or University Health Service will email your manager to let them know that you 
are out for a vaccine related illness related to your second dose or booster. You will receive the 
additional sick day if you can provide proof of the vaccine to Employee Health/University Health 
Service. 

 

Q. Why can’t I use the sick day after the first vaccine dose?  

A. Generally, there have been very few cases of severe side effects following the first dose of the 
COVID-19 vaccination. As predicted by the vaccine clinical trials, we are experiencing higher rates 
of side effects with the second dose, and as a result, are seeing a larger percentage of staff taking 
a sick day after receiving the second dose. This day is also available for use after a booster shot. 
This additional one-time vaccine sick day is to help ease the burden of staff who are unable to work 
due to experiencing these second dose or booster side effects. 

 

Q.  How does a manager know if their direct report employee is eligible for a Vaccine Sick Day?  

A.  If you are unable to come to work due to side effects from your second dose or booster of the 
COVID-19 vaccine, your manager will be notified by Employee Health or University Health Service 
that their direct report employee is out sick due to side effects from the vaccine. Only with email 
confirmation of vaccine related illness from Employee Health or University Health Service can your 
manager pay this day. 

 

Q.  Will this extra day be available/visible in my PTO/Sick bank? 

A.  No, because of the specific eligibility and use of this time, you will not see an additional day of PTO 
or sick time added to your bank.  
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